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SECTION A
Q1. What are the significant values in the society of Assam?7 (10 marks/150 words)
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Q2. Aptitude reflects what you are capable of doing. Motivation detarmines what
you do. Attitude determines how well you do it. Commant. {10 marks!150 words)
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Q3. Differentiate between the following: (10 marks/200 words)
8. Hatred and indiforance
b. Envy and jealousy
&. GConscious, Subconsclous and Unconaciousness actions
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Q4. “True knowledge exists in knowing that you know nothing." (150 words/10 |
marks)
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Q5. Apart from lnulllmull stual competence and moral qualities like empathy and
compassion are some  of the other vital attributes that facilitate the civil servants to
be more competent in tackling the crucial issues or taking critical decisions, Explain
with suitable iflustrations. (10 marks/150 words)
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Q6. What are the factors that contribute to the prevalence of ragging In Assam?
How can universities and colleges in Assam respond to Incidents of ragging? (10

marks 150 words)

° dn Mo oAt
WM - V@'i’ ﬁaﬁ’&n&gz%'_ﬁ

@_ﬁ@ﬂm “Tio) emd

SRR
(1) Somonily bdhunse 3 Sopuen. budmfr
L Mo Dhacs dtalhati & do bagzing.

> o Kt AEe Peco Sadents romam

Phorss Mo 30544 1655 Wisil LS - whan S[1MmssiRRCHdEmy oom
g spminsacademy 2agmail corm 14 E L .;--l|Ir:*5.|.-ﬁr_'|||-.:.-ﬁ~g:||1'|:'||] AT



fn }{_gdﬂ!f«'ﬂ. ‘ M,E,MD

(D Torrmalun % Pl - Reptnd
anwmj:
@'}3 . fﬂgﬂﬂ_ﬁrﬁgftﬂ. An hedzd
& .

ﬂ-‘ |. C{M;U’
0 Takg tondertal
Ot 0 e Bt bty
o, ¥ i
Thees, &U j_‘gh,,[/_”,jfm obona_

Hh§ amenace S Com
g Fre i fwa%

A LRl pebondinade
CL)EWLL ) Wﬂmiﬂ&oﬂa{& >
mafm; duin h Aondeormtd

Phone No- B30544 1655 12 LIS WU SATSHCORENY OO
armall spmeasacadamy 2Egmall oom EMAIL- spmiestseries@gmail com




SPM IAS ACADEMY e,

tes maegpnd

Q7. “Assam is facing ethnic struggles and clashes which are between the ethnic

groups of Bodo mdmmh‘ns Karbi a nd Kuki, Karbi and Dimasa
e.t.c claimed mﬂrﬂhmmd of lives, and Inl:h:n-fgﬂphgﬂ:lr placed", In
the above Context explain the Ethh::l issues which causes such Struggle. [15&
worde/10 marks)
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Q8. "if you want others to be happy, practice compassion. If you want to be happy,
pr:i:l:h.l_ngmnﬂllnn". {10 Marks/150 words)
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Q8. Trapsparency is a crucial concept in_maintaining ethical governance
machinery. (10 marks/150 words)
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@10. Life doesn’'t make any sense without interdependence. We need each other,
and the sooner we learn that, it is better for us all.” — Erik Erikson {10 marks/150
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strongly feel there are three key societal members who can make a difference. They
are the father, the mother and the teacher.” — Abdul Kalam {10 marks/150 words)
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Q12. Perguasion is often more effective than force. Elucidate. (10 marks/150 words)
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213. Mention different types of Ethical dilemmas faced by civil servanis in
discharge of their duty. (10 marks/150 words)
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Q14. Sagar, a 25-year-old youth with a very pleasing personality, had made a
cholce to leave thie warld. He was very understanding towards his colleagues too.
He used to encourage others and help his friends and colieagues by listening to
them and suggesting amicable solutions to their problems. Apparently, he dign't
have financial problems or any other issues like relationship problem, break-up,
depression, etc. 50, the question, ‘Why did he choose to leave? was disturbing all
his -near and dear ones. Mumerous assumptions were made, some blaming
themsalves for not understanding his mental condition, and others for not getting
the chance to know him better. Well, the problem is, we human beings are similar
to tip of lcebergs. In Sagar's case also, what everyone saw was |ust the small
accessible part of his conscious functioning or the tip of the iceberg which is
barely anything compared to what lies beneath or the larger domain of his
unconscious psychological functioning which was completely unknown. However,
the reason for Sagar's cholce is gone with him, but he left behind a lesson that life
is unpredictable. ' -
Highlight tha Causes of rising suicide cases in Assam. Suggest some measures

which can |ead to the reduction of suicide cases in Assam. (20 marksi300 words)
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Q15. In the small village of Lakhimpur, located in the northern part of Assam, a

group of people had gathered in the central square o protest against illegal
migration from neighbering Bangladesh. The village, which was once a peaceful
and harmonious community, had been Increasingly divided along ethnic and
raligious lines dus to the influx of migrants.

The protesters were angry and frustrated, citing incidents of violence, theft, and
encroachment of land by the migrants. They demanded action from the
government to stem the tide of illegal migration and protect the rights of the local
community.

However, the situation took a violent turn when a group of migrants, who had bean
living in the village for several years, decided to confront the protesters. They
argued that they had been living in the village pncﬂ'uilj and contributing to the
local aconomy, and that they should not be unfairly targeted and discriminated
against.

The confrontation quickly escalated Intc a physical altercation, with both sides
the hospital,

The incident sparked a debate across Assam about the issue of lliegal migration,
and the need for a more comprehensive and humane approach to address the
underlying causes of the problem. The government, civil society organisations, and
community leaders all came tegether to find a solution that would protect the rights
and interests of all parties involved,

ldentify the ethical issues in the case. What Steps should be taken to prevent the
effect of |liegal Higrnhnn. ﬂll ‘marks/300 words]
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316, You are working as & Chief Developmont Officer in a district. You are known
for your honesty and dedication to work. All the files related to development work
and contracls n the district pass through your office. This makes your office
vulnerabie to corruption. You have mada it clear to your staff that you will follow
zeéro tolerance to comruption in office and very strict action will be taken against
anyones who indulges in carruption.

One day a contractor came to meet you regarding an ongoing project. He informed
you that your peon takes monay from all the contractors for telling them about your
schedule and meeting timings. i
The contractor told you that it is difficult to meet you because of your busy
schedule. The peon takes money and informs them about timings when you are
available in the office. It saves thom much effort and makes it sasy to meet you.

You are unhappy with your peon. You called him and asked for an explanation. The
peon l:gnld'!lnu that he does not ask for money, It is the contractors who give him
maney on thair own. The amouit it Is very small, just sufficient for tea or coffee. He
further tells that he has & daughters, all of who are unmarried, His youngest
daughter has a chronic iliness and she is bedridden. He tells you that he Is in dire
need of monay. He also tells you that this is a common practice and peons of all the
officers get money from the contractors for facilitating their meetings with other
officers.

You enguired about his story with your other staff and whatever he told you about
his daughters was true. You know that the salary of a peon is not sufficient for
taking care of such a large family and getting good treatment for her daughter.
There is also the problem of dowry in the area which makes The marrlage of women
is axpensive. <

a) Why are such acts of petty corruption considered acceptable in governmaent
b) Is there a case for serious action against the peon? What will be your course of
action to deal with the situation? (20 marks/300 words) .
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@17, You are posted as the District Development Commissioner (DDC) in a region
which has high rates of child mal-nourishment. For last few months, you have
been receiving complaints regarding poor guality of food given under the Midday
Meal Scheme. Responding on the complaints, you found that most of the meals
served falled the calorie test as per the criterien under the scheme. Some vendors
supply poor quality deliberately as it is more profitable but many others don't have
the right knowledge of which food contains what nutrients. Calorle knowledge |s
also less among children and teachers,

Special :ln"'irmnpm ara uqylr.d for exact calorle counte which are not avallable
in_abundance. Also limited suppliers il‘t there :ni_ﬁllckHﬂing them would
numn! ly stall the process,

Analyse the problem and explain various mpl_rc_uuinnu of it. Also explain what
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218, In a small village in Assam, a community of farmers and flehermen lived on
fand that had been passed down through generations. One day, they received a
notice from the local government stating that their land had been designated for a
new industrial park and that they had to vacate within a month. The villagers ware
shocksd and devastated, They had lived on the land for decades and had no other
meoane of livelincod. They knew that they had to fight for their rights, but they didn't
know where to start. The government officials, on the other hand, were under
immense pressure to clear the land for the industrial park. They argued that the
land had been acquired legally and that tha villagers had been compensated fairly.
They insisted that the eviction had to proceed as planned.

What are the Ethical Dilemmas faced by Civil Servants in Such scenarios. Mention
some Ways in which such a dilemma can be resolved. (20 marks/300 worda)
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Q19. A girl in Biswanath district of Assam was denied entry in the exam hall for
allegadly not being dressed propery. Other faculties and guardians complained
about the issue. They clalmed that this kind of over exposing dress may lesd to
distraction of boys and other male candidates. Analyse the lssus from a different
athical perspective. You are Principal of the college. What will you do? A
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21, What are the significant values in the soclety of Assam? (10 marks! 180 words)

Q2. Aptitude reflects what you are capable of doing, Motivation determines what you da,
Atiude detarmines how well you do it. Commant, [10 marks/ 150 words)

Q3. Differentiate batween the fellowing: (10 marks' 200 words)
a. Hatred and indifference
b Envy and jealousy
c. Consclous, Subconscious and Unconsciousness actions

Q4. “True knowledge exists In knowing that you know nothing.” {150 words10 marks)

Q5. Apart from intellectual competence and moral qualities like ampathy and compaesion are
some of the other vital attributes that facilitate the civil servants to be more competent in
tackling the crucial issues or taking critical decisions, Explain with suitable illusirations. {10
marks!1 50 wards)

&, What are the factors that contribute to the prevalence of ragging in Assam? How can
universities and colleges in Assam respond to incidents of mgging T (10 marks ! 50 words)

Q7. "Assam ks facing ethnic struggles and ciashes which are between the sthnic groups of
Bodo and Adivasl, Bodo and Muslima, Karbl and Hukl, Karbl and Dimass e.be elaimed more
than thousands of lives, and lakhs of people got displaced™. In the above Context explain the
Ethical Issues which causes such Struggle. {150 words/ 10 marks)

Q8. "H you want others (o be happy, practice compassion. If you want to be happy, practice
compagelan”. (10 Marke™ 560 words|

0%, Transparency is a crucial concept In maintaining ethical governance machinery.
{10 marksM 50 words)

10, Life doesn't make any sense without interdependence. We need sach other, and the
soomer we laarn that. it is better for us all.” = Erk Erikson (10 marks!1 50 marks)

11, “If a eguniry s to be corruption free and become a natien of beautiful minds, | strongly
fasl thera are three key societal members who can make a difference. They are the father, the
maothar and the teacher,” = Abdwl Kalam (10 marksi1 560 words)

Q12 Persuaslon is oftan more effective than force. Elucidate, (10 marksr 50 wards)

Q13 Mention different types of Ethical ddemmas faced by civil servants in discharge of their
duty. (10 marks! 150 wiards)

Section B-Cage sfudios

014, Sagar, 8 25-year-old youth with a very pleasing personality, had made a chaice to leave this
world, He was very understanding towards his colleagues too. He used to encourage others and
help his friends and colleagues by listening to them and suggesting amicable solutions to their
problems. Apparently, he didn't hawve financial problems or any other isues like relationship
problem, break-up, depression, etc. 50, the guestion, "Why did he choose to leave? was
disturbing all his near and dear ones. Numerous assumptions were made, some blaming
themaaives for mot understanding his mental condition, and others far not getting the chance to
know him better. Well, the problem is, we human beings are similar to tip of icebergs. In Sagar's
case also, what everyone saw was just the small accassible part of his conscious functioning or the
tip of tha icabarg which s barely anything compared to what lies beneath or the larger domain al
his unconscious psychological functioning which was completely unknown. However, the reason
for Sagar's cholce is gone with him, but he left behind a lesson that life |s unpredictabie.

Highlight the Causes of rising suicide cases in Assam. Suggest some measures which can load to
the reduction of suitide cases in Assam, (20 marks 300 words)
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Q15 In the small village of Lakhimpur, located In the northem part of Assam, a group of people
had gothered In ths central squars o profest sgainst legal migration frem nelghboring
Bangladesh. The village, which was once a peaceful and hammonious community, had been
increasingly divided along ethnlc and religlous lines due to the Influx of migrants.

The protesters weng angry and frusirated, citing incidents of violence, theft. and encroachment
of land by the migrants, They demanded action frem the govemnment to stem the tide of illegal
migration and probect thi rights of the lacal community.

Hewawvar, the situation took a vielent turn when a group of migrants, who had been living In the
village for several years, decided fo confront the protesters. They argued that they had been
living in the village peacefully and contributing to the local economy, and that they should not
be unfairly targeted and discriminated against,

The confrontation quickly escalabted into a physical altercation, with both sides throwing stones
and sticks at sach othor. Several poople were injured and taken to the hosplital,

The incident sparked a debate across Assam about the issue of lllegal migration, and the nesd
for @ more comprehansive and humane approath to address the underlying causes of the
problem. The government, civil sockely organisations, and community leaders all came togetier
ta find & salution that would protect the rights and interests of all parties invalved,

ldentify the ethical Issues in the cass. What Steps should be taken to prevent the effect of Hlegal
Migration. (20 marks/300 words)

Q16. You are working as a Chief Development Officer In a district. You are known for your
honesty and dedication to work. All the files related to development work and contracts in tha
district pass through your office. This makes your office vulnerable to comuption. You have
mada It clear to your staff that yau will fallow zers tolerance to corruption in affice and very
strict action will be taken against anmyons who indulges in cormuption.

One day a contractor came to meel you regarding an ongoing project. He informed you that
your peon fakes money from all the contractors for telling them abowt your schedule and
meating timings.

The contracter told you that it s difficult to meet you because of your busy schedule. The peon
takes money and informs them about timings when you are avallable in the office. it saves them
much effart and makes It easy to meel you.

¥ou are unhappy with your peon. You called him and asked for an explanation. The peon told
you that he does nof ask for money, it B the contractors who glve him money on thelr own. The
amourd it is vary small, just sufficient for tea or coffes, He further tells that he has & daughters,
afl of wiho are unmarried, His youngest dawghtor has a chronic illngss and she is bedridden. He
tells you that he |s In dire need of money. He also tells you that this is a common practice and
peons of all the officers get money from the contractors for facilitating their meetings with other
afficers

You enguired about his story with your other staff and whatever ha fold you about his daughtors
was true. You know that the salary of a peon Is not sufficlent for taking care of such a lange
family and getting good treatmant for her daughter, There s also the problem of dowry In the
arga which makes the marriage of woman is expensive,

a) Why are such acts of pelty eafruption considerad acceplable in governmant offices?

b} Is there a case for sericus action against the peon? What will be your course of action to deal
with the situation? (20 marks/300 words)

Q7. You are postad a5 the District Development Commissioner (DOC) In a reglon which has
high rates of child mal-nourishment. For last few months, you have baen receiving complaints
regarding poor guality of food glven under the Midday Meal Scheme Responding on the
complaints, you found thai most of the meals served failed the calorie test as per the criterion
under the scheme. Some vendors supply poor guality deliberately as it Is more profitable bt
many others don't have the right knowledge of which food containe what nutrients. Calorie
knowledge |s also less among children and teachars.

Spacial instrumants are required for exact caloris counts which are not available in abundance.
Also Emited suppliers are there and blacklisting them would completely stall the process.
Analysa the problem and explain varous repercussions of it, Also explain what steps you can
take in order to effectively resclve this problem (20 marks/300 words)
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218, Ina small village in Assam, a community of farmers and fishermen lived on land that had
been passed down through generations. One day, they recelved a notice from the local
governmenl stating that their land had bean designated for a new Indusirial park and that they
had to vacate within 8 month. The villagers were shocked and devastated. They had lived on tha
iand for decades and had no other means of livelihood. They knew that they had to fight for
thelr rights, but they didn't know where fo starl. The governmant officlals, an the other hand,
wane undar immense pressure to clear the land for the Industrial park. They argued that the land
had been acquired legally and that the villagers had been compensated fairy. They Insiabed that
the eviction had 1o procead a8 planned,

What are the Ethical Dilemmas faced by Civil Sarvants in Such scanarios, Mention ssme Ways
in which such a dilemma can be resolved. (20 marke300 words)

18, A girl in Biewanath district of Assam was denled entry In the sxam hall for allegedly mot
being dressed proparly. Other faculties and guardians complained about the issus They
claimed that this kind of over exposing dress may lead to distraction of boys and other male
candidates. Analyse the issue from a different ethical perspective. You are Principal of the
college, What will you do? {20 marks/300 words)
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